MPISD
BOARD BRIEFS
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Board Business

e Approved the partnership agreement between Communities in Schools of
Northeast Texas and MPISD.

e Approved taking action on delinquent property taxes for MPISD property owner.

e Approved a quote for NoRedInk licenses for the 2025-2026 school year.

e Approved a quote for Newsela education platform subscriptions for 2025-2026.

e Approved a resolution for the prohibition of non-enrolled students from
participation in UIL activities.

e Approved the purchase of laptops for P.E. Wallace Middle School.

e Approved the purchase of laptop carts for Vivian Fowler Elementary School.

e Approved low attendance waivers for February 3 and February 19, 2025.

e Approved the Electric Energy Audit Services.

e Approved the exclusive beverage agreement.

e Approved bid #2413-25 for the purchase of 3% ton truck for the maintenance
department.

e Approved revisions to DED (LOCAL): Compensation and Benefits - Vacation and
Holidays.

APPROVED OVERNIGHT TRIPS

1. MPHS FFA State Extemporaneous Speaking in Stephenville, June 2 - 4
2. MPHS Football to State Lineman Challenge in Abilene, June 20 - 21




Reports

SUPERINTENDENT’S
REPORT

Judd Marshall

*MPISD Administrators attended
the annual Admin Academy today.
*There are a number of legislative
updates to discuss.

CURRICULUM &
INSTRUCTION

Mike Lide

*Presented unofficial campus
STAAR scores.

PERSONNEL
Deb Malone

*Gave the Human Resources
report.

*There were retirements,
resignations, and transfers of
professional personnel as well as
new hires.

*August 5-7 new teacher inservice.

BUSINESS

Stacie Thompson

‘Presented the financial report for
May 2025.

‘Presented the Quarterly
Investment report.

MOUNT PLEASANT

INDEPENDENT SCHOOL DISTRICT

Future Meetings

Special Meeting:
Tuesday, July 8, 2025, 12:00 p.m., CSS Board Room

Budget Workshop:
Thursday, July 31, 2025, 5:00 p.m., CSS Board Room

Regular Meeting:
Thursday, July 31, 2025, 5:30 p.m., CSS Board Room

Education and employment opportunities are offered by the Mount Pleasant ISD without regard to race, color, religion, national origin, sex, age or disability.




